LINE MOUNTAIN SCHOOL DISTRICT

DISTRICT OFFICE
185 LINE MOUNTAIN ROAD
HERNDON, PA 17830

APPLICATION FOR EMPLOYMENT

Please note; No questions contained in this application form are designed to secure racial, religious,
or other discriminatory information. Applicants who believe that a question requires such an answer
may choose to exclude ali information regarding age, sex, race, religion, color, national origin and/or
non-public related physical condition. ‘ -

PLEASE PRINT ORTYPE
Complete all items to the best of your ability - Do not indicate “refer to resume.”

Date

Name
Last First Middle Initial
Telephone {( ) Social Security No.
Present Address
Permanent Address
Telephone

Position(s) applied for
Type of employment desired Q Full-ime Q Part-time  Q Substitute
Date available for employment?
Are you over 18 years of age? YesQ NoQ
Can you, after employment, submit proof oi your legal |
right to work in the U.8.7 YesQd NoQ
Have you been convicted of a felony? Yes NoQ
Have you been convicted of a misdemeanor? Yesd NoQl
Have you been convicted of any other offense involving
moral turpitude? YesQ NoQ

If yes, please explain:
Do you have any physical condition which may limit your ability to

perform any function related to the job for which you are applying? YesO NoQ
If yes, what is a reasonable accommodation for your limitation?
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EDUCATION Circie Highest

School Name and Address Year Comnpleiad

High School g 10 11 12 GED Course of Study
Undergraduate College/University 1 2 3 4 5 Major

Degree Minor
Graduate/Professional College/Universgily T2 3 45 Major

Degree Minor

QOther - Trade,

Technical or
Business School

FERSONAL REFERENCES

Name _ Phone ( )
Address

Relationship
Name : : Phgne { )
Adaress

Relationship
Name Phone ( )
Address

Relationship
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EMPLOYMENT EXPERIENCE (start with present employer):

Current Employer

Address
' Date of Employment:
Phone ( ) From To
Position Salary Reason for Leaving
Supervisor Telephone
-~ Employer:

Address :

Date of Employment:
Phone { ) From To
Position Salary Reason for Leaving
Supervisor Telephone
Employer:
Address

Date of Employment:
Phone ( ) From To
Position Salary Reason for Leaving
Supervisor Telephone

No application for smployment wili be considered unless an original Pennsylvania Siate Police
Criminal History Record (required by Act 34 ¢f 1985} and Child Abuse Ciearance (required by Act 151
of 19886) is received. Qut of state applicants must submit with their application for employment a copy
of a report of Federal Criminal history record information pursuant to the Federal Bureau of
investigation appropriation of Title Il of Public Law 92-544, 86 Stat. 1115, Employment Eligibility
Vetification (Form 1-8) must be received within three days following Board approval of employment.
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ALL INFORMATION AND DATA COMPILED ON TRIS APPLICANT SHALL BECOME THE SOLE
AND EXCLUSIVE PROPERTY OF THE SCHOOL DISTRICT,

Fcertify that this employment application has been prepared by myself and that | have read and under-
stand all staterments contained herein. | declare that the information in this application is frue and com-
plete to the best of my knowledge, and | authorize investigation of all statements herein recorded. |
authorize my prior employers and references to release records and information concerning my prior
history and employment and release from liability all persons, companies and corporations supplying
such information. It is understood and agreed that any misrepresentation by me in this application or
in any other manner during this inferview/employment process wiil be sufficient cavse for cancellation
of the application and/or for separation from the school district's service, if | have baen employed.

SIGNED: DATE:
Signature of Applicant must ssin.ink. Use full, legal signature.

THE LINE MOUNTAIN SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER IN CON-
FORMANCE WITH THE AMERICANS WITH DISABILITIES ACT, TITLE VI AND TITLE Vi OF THE
CIVIL RIGHTS ACT OF 1964, TITLE IX OF THE EDUCATIONAL AMENDMENTS OF 1972 AND SEC-
TION 504 OF THE REHABILITATION ACT OF 1973, AS AMENDED, AND FURTHER IN ACCOR-
DANCE WITH THE PENNSYLVANIA HUMAN RELATIONS ACT, THE DISTRICT DOES NOT DI&-
CRIMINATE IN EMPLOYMENT BASED UPON RACE, COLOR, RELIGIOUS CREED, ANCESTRY,
HANDICAP OR DISABILITY, USE OF GUIDE DOGS BECAUSE OF BLINDNESS OF THE USER,
AGE, SEX, AND NATIONAL ORIGIN. )

m—ar s

INTERVIEW COMMENTS:
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